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Introduction

It is hard to believe that we are in the Summer Term already, it only seemed a moment ago that we
were at the start of the academic year.

We have focused on policy work this academic year to respond to key changes in employment law.
Most notable changes have been the introduction of the Neonatal Care (Leave and Pay) Act 2023
which came into effect on 6th April 2025) and the Worker Protection (Amendment of Equality Act
2010) Act 2023 which came into effect on 26th October 2024. We have introduced new policies in
response to this legislation as well as updating current ones in consultation with the unions.

In this newsletter there are updates on the teacher and support staff pay awards, the Croydon
Education Partnership and our training offering. We have been working on developing a new
training course on preventing sexual harassment in schools following the success of our new

sickness training.

We also bring you a case law update on the recent Supreme Court ruling on gender as well as well
as our HR Checklist for the Summer Term.

Please do not hesitate to contact us if you have any questions about the items in this newsletter or
any other workforce matters.

We are looking forward to working with you over the coming Summer Term.

The School’s HR Team


https://www.legislation.gov.uk/ukpga/2023/51/contents/enacted
https://www.legislation.gov.uk/ukpga/2023/51/contents/enacted

Pay Award 2025.

Teachers.

The Department for Education’s (DfE) evidence to the School Teachers’ Review Body (STRB) was
published on 10 December 2024. A 2.8% pay award was recommended for teachers for the 2025/26
academic year. As detailed in the Spring HR Newsletter, the DfE has stated that schools may need to
make efficiencies to supplement the government funding they receive to cover the cost of the award.

For the 2025/26 academic year, the STRB has recommended a 4% increase for teachers in England.
This recommendation comes despite the government initially proposing a 2.8 per cent increase. The
National Education Union (NEU) has responded to the government’s proposed 2.8% increase, calling
for a fully funded, above inflation rise.

As always, we will keep you informed as developments arise.

Support Staff.

The support staff unions presented their headline claim for an increase of at least £3,000 on all NJC
spinal column points.

The National Employers in turn have made the following full and final one year offer (1 April 2025 to
31 March 2026):

e With effect from 1 April 2025, an increase of 3.2% to be paid as a consolidated, permanent
addition on all NJC pay points 2 to 43 inclusive and on all pay points above the maximum of
the pay spine but graded below Deputy Chief Executive Officer (in accordance with Green

Book Part 2 Para 5.4)

e With effect from 1 April 2025, an increase of 3.2% on all allowances (as listed in the 2024 NJC
pay agreement circular dated 22 October 2024)

e With effect from 1 April 2026, the deletion of pay point 2 from the NJC pay spine.
The National Employers rejected the following trade union’s additional points of the claim:

e One extra day of annual leave for all staff

e Reduction in the working week by two hours

e The ability for school staff to take [at least] one day of their annual leave during term time

We are aware that all the support staff trade unions (Unison, Unite and GMB) have advised
their members to reject the offer.

We will provide further updates as to whether there is a vote for industrial action.



Policy Updates
Following the change to employment legislation in October 2024 and April 2025, we have
updated existing or produced new HR policies as follows:

e Code of Conduct for School Staff

e Chapter 2c  Preventing lllegal Working

e Chapter 12  Dignity at Work for Schools

e Chapter 12a Guidance on Preventing Sexual Harassment for Schools with risk
assessment form

e Chapter 17d Neonatal Care Leave Policy

In accordance with the changes to the statutory rates, Chapter 27 Statutory Rates has also
been updated.

These policies can be found on the CEP website using the link below.

Resources | Croydon Education Partnership

New Employment Law Changes

The Neonatal Care (Leave and Pay) Act 2023 came into effect on April 6, 2025, in England, Scotland,
and Wales.

This act provides parents with a new right to leave and pay when their baby needs neonatal care. The
legislation applies to babies born on or after this date.

As referred to above, we have produced a new Neo-natal Leave Policy for schools including guidance.
This has been agreed with our trade union colleagues.

Paternity Leave (Bereavement) Act 2024 (PLB) is expected to be implemented later this year, granting
bereaved fathers/partners expanded rights to paternity leave. It will provide an automatic right to
take paternity leave from day one of employment if the mother or adoptive parent of the child

passes away.

This newly proposed legislation provides a change to the current legislation which requires bereaved
partners to meet certain conditions to be eligible for paternity leave.

Currently these conditions include having worked for their employer for 26 weeks.

Statutory paternity leave currently only lasts for 2 weeks. Many bereaved partners do not meet this
requirement and therefore time off being applied at the employer's discretion.

The new Act once enforced, will introduce the following:

e Remove the 26-week minimum service requirement for paternity leave eligibility. This
applies when a co-parent dies within the first year after the child’s birth.


https://www.croydoneducationpartnership.org/resources/

e It eliminates the restriction preventing a parent who has taken shared parental leave from
later taking paternity leave.

Additional proposals include:

e If the child passes away, the employee may be allowed to remain on paternity leave.

e Bereaved employees returning from extended paternity leave may receive enhanced
redundancy protection.

e Introduction of ‘keep in touch’ days, allowing employees to work briefly during leave without
ending or affecting their entitlement

e Paternity leave to be extended to up to 52 weeks.

What should schools do?

e Schools should familiarise themselves with the new legislation and update their policies
accordingly. This includes revising handbooks, contracts, and other business documents.
These updates will clearly outline the steps employees need to follow when requesting
bereavement-related paternity leave.

We will keep you informed on these changes as they develop.

Training.
Our new Sickness Absence Management in Schools training course was a great success and we will
run further courses in due course.

The next accredited Safer Recruitment Refresher course will be held on 25 June 2025 at the
Clocktower offices. This is morning only and starts at 9.30am. This course is designed to provide
school staff with updates of recent changes. If you are interested, you must have attended the full
course previously and provide your Safer Recruitment Training certificate to verify this.

For booking details for all courses, please refer to the Croydon Education Partnership website.

Courses | Croydon Education Partnership

New Training on Duty on employers to prevent sexual harassment

As you are aware, the Worker Protection (Amendment of Equality Act 2010) Act 2023, took effect
on 26 October 2024. We are currently working with Vicky Daaku, Education Development Strategic
Lead to develop training on preventing sexual harassment in schools. This not limited to cases
between staff but extends to third party harassment involving pupils and parents.

This course will involve themes of sexual harassment including scenarios featuring inappropriate
comments, behaviours and touch. This may be triggering for some people and participants will be
made aware of distressing content during the course.


https://www.croydoneducationpartnership.org/courses/
https://www.legislation.gov.uk/ukpga/2023/51/contents/enacted

We are hoping to launch a full day course in the new academic year for schools to attend. We are
also developing a shorter briefing for school leaders and governors to use for INSET Day training. We
will let you know when the course is launched. In the meantime, please contact Fiona Evans for more
information.

Recent Employment Law Cases

Supreme Court ruling on gender
The UK Supreme Court has ruled that the legal definition of a woman should be based on biological
sex, and that the legal concept of sex is binary.

The law still protects against discrimination to transgender people, and Judge Lord Hodge made it
clear that the ruling should not be seen as "a triumph of one or two groups in our society at the
expense of another".

"The unanimous decision of this court is that the terms woman and sex in the Equality Act 2010 refer
to a biological woman and biological sex.”

Schools may find this appropriate time to remind their employees of support measures they have in
place, for example an employee assistance programme (EAP), for any employees who feel
particularly affected by the judgment and want to talk to impartial trained counsellor.

Croydon Education Partnership (CEP) Updates:

Maternity Paternity Teacher Project:

On average there are two employees on maternity leave or shared parental leave in every
school across the Borough, which means there are currently around 264 employees on
maternity or shared parental leave.

One of the key recommendations from the Missing Mothers report (MISSING MOTHERS | The
New Britain) is the provision comprehensive coaching for mothers returning to work — both
during and after maternity leave - to support their transition back to work.

Research on maternity coaching across various industries highlights several positive impacts.

In response, the Croydon Education Partnership (CEP) is offering 10 teachers the opportunity
to receive fully funded 1:1 coaching.

Please share the attached flyer with your school workforce for details on how to register.
CEP Conferences

Wellbeing Conference - 26™ June 2025 at Selhurst Park. You can see more details here and how to
register


https://www.newbritain.org.uk/missing-mothers
https://www.newbritain.org.uk/missing-mothers
https://secure2.sla-online.co.uk/Training/mTrainingDetails.aspx?id=264080

Oracy Conference — 3rd July 2025 at Hilton Hotel, Purley Way. You can see more details here and how
to register

Please see the attached flyer for further details.

Recruitment Event:

A recruitment fair was held on Saturday, 8 March, where educational establishments, including
the DfE and teacher training organisations, promoted themselves and their vacancies to
potential candidates.

The event was a great success, with approximately 100 visitors attending and 25 exhibitors
participating. Feedback from both exhibitors and visitors was overwhelmingly positive:

The CEP Recruitment and Retention Working Group will be monitoring the event’s impact,
tracking how many attendees secure roles in educational settings as a result.


https://secure2.sla-online.co.uk/Training/mTrainingDetails.aspx?id=263855

HR Checklist things to do in the Summer Term.

1. Teacher Resignation Dates
Please note that for teachers to resign their appointments with effect from the end of the
Summer Term, they will need to do so by 31 May. They will be paid their salary up to 31
August.

2. Annual Performance Appraisal for Support Staff
If your school’s annual performance appraisal cycle for support staff operates from April to
March in line with the annual pay award, please remember that you are required to set new
objectives at the start of the Summer Term.

For those schools whose performance appraisal cycles for support staff operate from
September to August, please remember to arrange your end-of-year appraisal meetings for
these staff.

3. Workforce Planning for next year
Now is a suitable time to decide what your workforce requirements will be for the next
academic year. We appreciate that this is challenging as schools are currently waiting to
receive notification of the funding they will receive for their SEN pupils. This is due any time
now.

For teaching staff, workforce requirements will become clearer following the teacher
resignation date of 31 May.

4. Contracts and References
Don’t forget to produce your new employment contracts by 1 September for the start of the
new term. Since April 2020, it is mandatory for all employees to have a contract of
employment on day one of their new employment.

Itisimportant to obtain at least two references for each new starter. If there are no responses
to your reference requests, then you have the right to chase the school or organisation.
Failing this you can ask the candidate to provide further references. It is your right as an
employer to decline employment if no suitable references can be acquired. Don’t forget that
all offers of employment are conditional.

5. Wellbeing
Remember to look after yourself! The summer term can be busy and stressful at times with
SATS and examinations. We see so many cases of burnout and stress at this time of the year,
especially towards the end of the term.

Here are some tips for self-care to reduce anxiety and stress which may help enhance feelings
of wellbeing:



Regular exercise can release anxiety-reducing chemicals and occupy our mind from
unhelpful thoughts.

Engaging in mindful activities to stay in the ‘here and now’ such as going for a walk,
reading or doing something creative.

Using relaxation techniques such as yoga, meditation and mindfulness to activate the
‘rest-and-digest’ system.

Consider your bedtime routines and make improvements to help switch off and sleep
easier.

e \Write in a journal to let out your thoughts and feelings.
e Spend time outside in nature.
e Eat a healthy and nutritious diet.

e Avoid nicotine, caffeine and alcohol, as these can increase symptoms of anxiety.

If you are struggling, contact your designated HR professional who can support you with your
staff issues.

Action for Happiness (actionforhappinness.org) uses motivational monthly calendars and we find they
are useful daily prompts supporting our well-being. Why not check out their website for further details.
Here is their “Meaningful May“ calendar which you may wish to use as an activity to encourage your own
well-being or as a whole school! It doesn’t have to be May to be meaningful after all.
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Governor Services: Spring 2025 Training & Development Programme

Governor Services offer a wide range of training and development opportunities. For further
details on the courses go to: www.croydoneducationpartnership.org

Course Title \ Date Time Course Reference
Health and Safety for | Thursday 8th May
Governors and Trustees 18.30-20.00 GOV-0325-T002
Financial _Overview _ for
Academies Monday 12" May 18.30-20.00 GOV-0525-T003
Sexual Harassment
Training for Governors,
Trustees and SLT — Bold
Voices Wednesday 14th May 18.30-20.00 GOV-OM-0525-T001
Bromley Chairs' Briefing Tuesday 20th May 18.30-20.00 GOV-0525-T001
Safeguarding for Trustees
and Governors Thursday 22nd May 18.30-20.00 GOV-0525-T002
Restructuring the
workforce - What
Governors _and Trustees | Tuesday 3rd June
Need to Know 18.30-20.00 GOV-0625-T008
Welcome to Educational
Governance Thursday 5th June
(All three sessions must be | Thursday 12th and
attended) Thursday 19th June 18.30-20.00 GOV-0625-T001
Clerks Briefing Friday 6th June 10.00-11.30 GOV-0625-T002
Responding to Change for
Governors and Trustees Wednesday 11th June 18.30-20.00 GOV-0625-T007
Hot Topics for Clerks Friday 20th June 10.00-11.30 GOV-0625-T003
Hot Topics for Trustees and
Governors Tuesday 24th June 18.30-20.00 GOV-0625-T004
Head Teacher Performance
Management Thursday 26th June 18.30-20.00 GOV-0625-T005
Stakeholder Management | Monday 30th June 18.30-20.00 GOV-0625-T006
Bromley LA Forum Tuesday 1st July 18.30-20.00 GOV-0725-T001



https://www.croydoneducationpartnership.org/courses/health-and-safety-for-governors-and-trustees-261189/
https://www.croydoneducationpartnership.org/courses/health-and-safety-for-governors-and-trustees-261189/
https://www.croydoneducationpartnership.org/courses/financial-overview-for-academies-262818/
https://www.croydoneducationpartnership.org/courses/financial-overview-for-academies-262818/
https://www.croydoneducationpartnership.org/courses/sexual-harassment-training-for-governors-trustees-and-slt-260448/
https://www.croydoneducationpartnership.org/courses/sexual-harassment-training-for-governors-trustees-and-slt-260448/
https://www.croydoneducationpartnership.org/courses/sexual-harassment-training-for-governors-trustees-and-slt-260448/
https://www.croydoneducationpartnership.org/courses/chairs-briefing-bromley-262362/
https://www.croydoneducationpartnership.org/courses/safeguarding-for-trustees-and-governors-262363/
https://www.croydoneducationpartnership.org/courses/safeguarding-for-trustees-and-governors-262363/
https://www.croydoneducationpartnership.org/courses/restructuring-the-workforce-what-governors-and-trustees-need-to-know-262869/
https://www.croydoneducationpartnership.org/courses/restructuring-the-workforce-what-governors-and-trustees-need-to-know-262869/
https://www.croydoneducationpartnership.org/courses/restructuring-the-workforce-what-governors-and-trustees-need-to-know-262869/
https://www.croydoneducationpartnership.org/courses/restructuring-the-workforce-what-governors-and-trustees-need-to-know-262869/
https://www.croydoneducationpartnership.org/courses/welcome-to-educational-governance-all-three-sessions-must-be-attended-262364/
https://www.croydoneducationpartnership.org/courses/welcome-to-educational-governance-all-three-sessions-must-be-attended-262364/
https://www.croydoneducationpartnership.org/courses/clerks-briefing-262366/
https://www.croydoneducationpartnership.org/courses/responding-to-change-for-governors-and-trustees-262868/
https://www.croydoneducationpartnership.org/courses/responding-to-change-for-governors-and-trustees-262868/
https://www.croydoneducationpartnership.org/courses/hot-topics-for-clerks-262367/
https://www.croydoneducationpartnership.org/courses/hot-topics-for-trustees-and-governors-262368/
https://www.croydoneducationpartnership.org/courses/hot-topics-for-trustees-and-governors-262368/
https://www.croydoneducationpartnership.org/courses/headteacher-performance-management-what-trustees-and-governors-need-to-know-262370/
https://www.croydoneducationpartnership.org/courses/headteacher-performance-management-what-trustees-and-governors-need-to-know-262370/
https://www.croydoneducationpartnership.org/courses/stakeholder-management-262371/
https://www.croydoneducationpartnership.org/courses/bromley-la-forum-262372/

For more information, on how to book, costs and other governance learning resources, please
contact the Croydon Education Partnership Governance team on 020 8726 6000 or
educationgovernance@croydon.gov.uk



mailto:educationgovernance@croydon.gov.uk

Contact Details:

Advice Line: 020 8241 5483
educationhr@croydon.gov.uk

Gordon Mackenzie — Schools HR Lead
gordon.mackenzie@croydon.gov.uk
020 8726 6000, extension 24295. Mobile: 07920657757

Fiona Evans — Schools HR Lead
fiona.evans@croydon.gov.uk
020 8726 6000, extension 24190. Mobile: 07920657755

Clare Harding — Schools HR Adviser
clare.harding@croydon.gov.uk
020 8726 6000, extension 22661. Mobile: 07356135297

Christine Lonsdale — Education Partnership Manager
christine.lonsdale@croydon.gov.uk
Mobile: 07920657797

David Wiggs — HR & Finance Service Centre Support Officer
croydonschools@croydon.gov.uk or david.wiggs@croydon.gov.uk
020 8726 6000, extension 22609.

Katie Compton — Employment, Skills & Apprenticeship Officer
katie.compton@croydon.gov.uk
020 8726 6000, extension 28387.

Recruitment Queries:

Teach in Croydon website: www.croydoneducationjobs.org.

Adverts on Croydon Council website: 020 8667 8337; vacancies@croydon.gov.uk

DBS Queries: schoolsdbs@croydon.gov.uk

Occupational Health: humanresources@croydon.gov.uk

Teachers Pensions: Vicki Langston
020 8604 7190 (DDI); 020 8726 6000, extension 27014

Julia McDougall
0208 604 7383 (DDI), 020 8726 6000, extension 27056

teacherspensionsteam@croydon.gov.uk
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Local Government Pension Scheme: 020 8726 6000, extension 44034;
pensions@croydon.gov.uk

Liberata Payroll

Technical support: LiberataSchoolsTechnicalSupport@liberata.com
Team:

Richard Heywood - 020 8603 3340

Mary Rides - 020 8603 3343

Ann Smith — 020 8603 3352

Camila Politanski — 020 8603 3407

Frances Cockerton — 020 8603 3322

] ) ) educationenqguiries@croydon.gov.uk
). Education Services, Croydon Council,

_“ 8 Mint Walk, Croydon, CRO 1EA croydoneducationpartnership.org.uk
o

020 8726 6000
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