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Introduction

Welcome back to the new academic year, we hope you had a restful
summer break.

[t has been a busy summer for us with two pay awards being agreed
much earlier than in recent years. The STPCD was finalised in July 2025
and following a 21-day praying period in Parliament, the document and
pay award was published on 8" August 2025 and effective from 1
September 2025. The NJC award was also agreed in August, effective
from 1%t April 2025.

We have also been invited to submit responses to the School Teachers'
Review Body in September regarding the proposed pay award for the
next year and changes to next year’s STPCD.

The Employment Rights Bill is a significant legislative change to
employment law and is currently under review in Parliament. We have a
section on the Employment Rights Bill in this newsletter comprising of a
summary of the proposed changes and their roadmap, starting from
October 2025.

We have provided updates on Keeping Children Safe in Education KCSIE
2025, the work we are doing on updating policies with our trade union
colleagues and details of our training courses for the Autun Term. We
provide an update on the Croydon Education Partnership initiatives and
training provided by our Governor Services colleagues.

No doubt you are feeling refreshed and raring to go after the summer
break, but please remember it is a long and busy autumn term so please
look yourselves and each other.

Please do not hesitate to contact us if you have any questions about the
items in this newsletter or any other workforce matters.

We are looking forward to working with you over the forthcoming
academic year.

The School’s HR Team



Pay Award 2025.

Teachers.

The School Teachers’ Pay and Conditions Document (STPCD) 2025 was
published on 7th July 2025 with an implementation date of I1st
September 2025. This followed the 21-calendar day ‘praying period’ in
Parliament. The government has accepted the School Teachers’ Review
Body’s (STRB’s) recommendations in full for 2025. This includes the 4%
uplift to all pay points and allowances for both teachers and leaders.

Local authorities have been asked to complete the LGA teachers’ pay
and conditions survey by 12.00pm on 24th September 2025 to inform
the NEOST response to the School Teachers’ Review Body (STRB) for
the next 2 years.

It is worth noting the following 2 points on schools funding for 2025/26:

Schools will be expected to find approximately the first one per cent of
pay awards through improved productivity and smarter spending.

Beyond that first one per cent, the cost of this pay award will be covered
by the additional funding to schools of £615 million, on top of funding
increases already in schools’ budgets for this year.

We will provide further updates regarding the forthcoming negotiations
in due course.

As is our practice we have consulted with our unions about the pay
scales in Appendix 4 of our Model Pay Policy.

Support Staff.

The NJC pay award was agreed by the National Employers and majority
of the national trade unions and published on 6th August 2025. This
represents an increase of 3.2% for basic pay and allowances. These
increases apply to all support staff on grades 1-17 employed in schools
on the Local Government NJC terms and conditions of employment. This
is effective as of 1st April 2025 and will be backdated.

As part of this agreement, the national pay spine point two will be
deleted from the NJC pay spine from April 2026.

We have informed Liberata, of this change. If your school uses a different
payroll provider, please inform them as soon as possible.

Pay Policy.

The Model Pay Policy has been published with the new pay rates for the
2025/2026 academic. This can be found on the Resources page of the
CEP Website.

Pay Statements for teachers need to be issued by 31st October. Please
contact us for the updated documents to issue to your teaching staff.



Keeping Children Safe in Education (KCSIE) 2025.

Keeping Children Safe in Education (KCSIE) 2025 was published on 1st
September 2025 following its annual review. This year there have only
been technical changes to the guidance with no significant amendments.

However, it is expected that future iterations will reflect the progress
into legislation of the Children's Wellbeing and Schools Bill, the
emerging further learnings from the work of the recent Casey Audit and
subsequent inquiries, the Violence Against Women and Girls strategy
and the interactions between these advances.

This Government is clear that there are and will continue to be further
learnings about how we can better protect children in the future as we
come to understand more clearly what has gone wrong in the past and
schools and colleges will continue to need to play an incredibly
important role in this.

Policy Updates

We are currently working on updating the schools Disciplinary
Procedure with our trade union colleagues. We will let you know when
this has been completed and agreed.

New Employment Law Changes: a summary of the Employment
Rights Bill

On 1st July 2025, the Government released its “roadmap for delivering
change” which sets out the expected timeline for implementation of
measures in the Bill.

The table below is a summary of the proposals included in the
Employment Rights Bill which is intended to implement sweeping
changes to employment law in Great Britain.

This information is based on the current amended version of the BiIll
working its way through the final parliamentary stages. It is still possible
that adjustments will be made to the details of these proposals as it
proceeds through the parliamentary process.

Proposal | Points to Note
Autumn 2025
Trade union reform including Several of the proposals will
enhancing rights and directly overturn laws
protections in areas such as implemented by the previous
political funds, balloting, Government. Trade unions will
industrial action and only have the right to access
recognition. The Bill also gives workplaces that are not also
Trade Unions a right to access dwellings, and they must be a
workplaces. ‘qualifying’ trade union defined as
having an independent
certificate.




These measures will be phased in
from Autumn 2025.

April 2
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Statutory sick pay (SSP) to be
paid to all workers from first
day of absence at a rate of
either 80% of weekly earnings
or the flat rate, whichever is
lower.

Currently, employees need to
earn at least the lower earnings
limit to get SSP and it’'s paid
from the fourth day of sickness
absence. Will apply to Great
Britian and Northern Ireland.

Parental leave to become a
day one right.

Before an employee can take
parental leave under the
current rules, they must have
one year’s service with their
employer.

Paternity leave to become a
day one right.

Paternity leave is, under
current rules, available to
employees who have 26 weeks’
service with their employer
counted at the 15th week
before the expected week of
childbirth, or in the week their
partner is notified of being
matched for adoption.

A new Fair Work Agency will
be established to bring
together different
government enforcement
bodies. The agency will have
the powers to enforce
payment of statutory
payments, bring employment
tribunal claims on behalf of
individuals, and provide legal
assistance, support, or
representation where
individuals have raised a claim
themselves.

There are currently various
separate agencies that deal
with enforcement, for example,
HMRC, the Gangmasters and
Labour Abuse Authority.
Currently there are no
provisions for someone to
make an employment tribunal
claim on behalf of someone
else.

Increase the maximum
protective award a tribunal
can make when a business has

The maximum award will
increase from 90 days’ pay to
180 days’ pay.

failed to follow their
obligations on  collective
consultation.

October 2026

Fire and rehire practices will
end.

Fire and rehire”, where an
employer dismisses and re
engages an employee to push
through changes to terms and

conditions, will be an
automatic  unfair dismissal
except where a business is in
serious financial trouble

affecting its continuation, and




the employer could not
reasonably have avoided the
need to make the change.

Extended time Iimit for
tribunal claims.

The time limit for employees to
bring a claim to a tribunal will
be increased from three to six
months.

Employers will be required to
take all reasonable steps to
prevent sexual harassment in
the workplace.

Under a proactive duty in place
from October 2024, employers
must take “reasonable steps”
to prevent sexual harassment
in the workplace. This
obligation will be strengthened
to taking “all reasonable steps”.

Employers to be liable for
third party harassment.

Currently, employers are not
liable for third party
harassment (harassment from
a client, customer, member of
the public etc) although under
a proactive duty in place from
October 2024, employers must

take reasonable steps to
prevent third party sexual
harassment.

Trade union statement.

Employers will be under a
requirement to provide a
statement to an employee, at
the same time as their
statement of main terms, to
inform them that they have the
right to join a trade union.
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Unfair dismissal protection
will be in place from day-one,
but a statutory probation
period will apply.

Employees must currently wait
for two years until they have
protection from ordinary unfair
dismissal. During the statutory
probation period, employers
will be able to take a ‘light
touch’ approach making it less
onerous to fairly dismiss an
employee. The government
has proposed the statutory
probation period be for a
period of nine  months,
however this is subject to a
consultation.

A new right to bereavement
leave of at least one week to
apply from day one of
employment.

Parental bereavement leave is
the only legal entitlement to
time off to grieve, and this only
applies to parents whose child,
under the age of 18, dies. Under
these plans, the right to unpaid
bereavement leave will cover a
wider set of circumstances




including miscarriages before
the 24th week of pregnancy

Flexible working will be made
the default unless the
employer can show its
unreasonable.

Employers can currently
decline flexible working
requests if one or more of eight
specific grounds apply. Under
the proposed rules, they will
also need to show why it was
reasonable to refuse the
request.

Collective redundancy
procedures to be extended.

The “at one establishment” rule
will be removed, meaning the
number of potential
redundancies across all
branches/offices will be added
together when determining
whether the collective
redundancy threshold has
been met. A consultation will
take place to determine the
number of redundancies that
will be needed to trigger
collective consultation in these
instances.

Employees will be given more
protection from dismissal
whilst pregnant, on maternity
leave and within six months of
returning to work.

This group of employees were
given enhanced protection
against redundancy in April
2024. The new proposal will
strengthen the position further
and prevent dismissal in other
circumstances except where
specific rules apply.

Zero hours workers (including
agency workers) will be
entitled to reasonable notice
of shifts and changes to their
shifts, and compensation for
shifts which are cancelled,
moved or ended early.

This will be a brand-new
addition; there are no similar
rules currently in place. Future
regulations will set out how
much notice the employer
needs to give. These rules will
apply to all shifts set by the
employer, either ‘required’ or
‘requested’.

Those working on zero hours
or ‘low hours’ contracts
(including agency workers)
will have the right to be
offered a guaranteed hours
contract to reflect regular
hours they have worked over
a defined period.

Employers will be required
provide information upon
employment, and continually
throughout for workers who
may later be eligible for a
guaranteed hours offer. They
will also be required to provide
supporting information when
making the offer. Workers will
be able to remain on the zero-
hour contract if they choose.
Importantly, this law will apply
to ‘low hour’ contracts too.




Large employers will be It is likely that “large employer”
required to create action will be defined as those with
plans on supporting 250+ employees. It's worth
employees through noting that an action plan is
menopause and reducing different to a policy.

their gender pay gap.

The following are not included in the Employment Rights Bill but will be
progressed in separate legislation or by non-legislative means:

e the right to disconnect

e supporting workers with a terminal illness through the Dying to Work
Charter

e modernising health and safety guidance

e enacting the socioeconomic duty

e ensuring the Public Sector Equality Duty provisions cover all parties
exercising public functions

e developing menopause guidance for employers and guidance on
health and wellbeing

e extending pay gap reporting to ethnicity and disability for employers
with more than 250 staff

e extending equal pay rights to protect workers suffering discrimination
on the basis of race or disability

e ensuring that outsourcing of services can no longer be used by
employers to avoid paying equal pay

e implementing a regulatory and enforcement unit for equal pay with
involvement from trade unions.

The following form part of the Government’s longer-term vision:

e parental leave review

e carer’s leave review

e surveillance technologies and negotiations with trade unions and staff
representatives

e single ‘worker’ status

e strengthen protections for the self-employed through a right to written
contract, extending blacklisting protections and extending health and
safety protections

e review of Transfer of Undertakings (Protection of Employment)
(TUPE)

e review health and safety guidance and regulations

e raising collective grievances

e reform the procurement system

e extend the Freedom of Information Act to private companies that hold
public contracts.

We will keep you updated as the legislation continues to develop.



Training.

Safer Recruitment Training.

We begin with our annual training programme with the full Safer
Recruitment course on 30th September in the Clocktower Offices from
9.30am to 5.00pm.

This is the nationally recognised Safer Recruitment Consortium training
and is delivered by an accredited trainer. It focuses on the
“safeguarding” aspects of recruitment, rather than general selection
techniques. This is designed for school staff with responsibility for safer
recruitment. This training is a statutory requirement for one person on
every recruitment panel for school staff to have completed safer
recruitment training.

This is followed by the Safer Recruitment Refresher course on 10th
October in the Clocktower Offices from 9.30am to 1.00pm. It is designed
to provide school staff with updates of recent changes. If you are
interested, you must have attended the full course previously and
provide your Safer Recruitment Training certificate to verify this.

Both courses have spaces so please book now to avoid disappointment.

Preventing Sexual Harassment Training

Following the successful launch of this new course in July we will be
running this again on 20th November in the Clocktower Offices from
9.30am to 2.30pm.

We have also delivered this as INSET Day Training to school staff at the

start of term. If you are interested in having this training at your school,
please contact Fiona Evans for more information.

For booking details for all courses, please refer to the Croydon
Education Partnership website.

Courses | Croydon Education Partnership

Croydon Education Partnership (CEP) Updates:
Website:

We are delighted to let you know that the Croydon Education
Partnership website has been updated.

Please take a look at www.croydoneducationpartnership.org.

We would welcome any comments or suggestions—please send them
to: educationenquiries@croydon.gov.uk.

Inclusion Working Group

Including Croydon: Building Contextualised Knowledge and Practice
in response to the London Inclusion Charter


https://www.croydoneducationpartnership.org/courses/
http://www.croydoneducationpartnership.org/
mailto:educationenquiries@croydon.gov.uk

Opportunity to join an innovative community of practice as a
practitioner-researcher

Croydon Education Partnership, in collaboration with London South
Bank University, invites expressions of interest to join this fully funded,
12-month professional development programme. The project will bring
together up to 20 professionals from across Croydon settings to
develop action research projects aligned with the four principles of the
London Inclusion Charter.

This free CPD opportunity is open to all education professionals (not just
teachers).

Participants will develop their own inclusive practice while contributing
to system-level improvement across Croydon.

The programme is academically accredited (20 master’s level credits)
and culminates in a public knowledge exchange event. Beginning in
September 2025, practitioner-researchers will follow LSBU’s Masters in
Education Independent Study module, attending workshops at LSBU’s
Croydon Campus. These workshops will support the development of a
Croydon educator research network to co-create and disseminate
research-informed practice that is owned by schools and educators.

Through the programme, participants will be supported to design,
implement and share action research projects in their schools/settings
that align with the four principles of London’s Inclusion Charter:
Embedding Equity and Diversity

Students as Active Citizens

Being Adaptable and Reflective

Beyond Academic Achievement

Benefits for schools and settings:

e High-quality, fully funded CPD supporting staff recruitment,
retention and morale

e Research-informed approaches that directly address inclusion
challenges in Croydon

e Opportunities for staff to gain postgraduate accreditation and
strengthen professional networks

e Knowledge created and shared across the borough, benefiting the
wider system

We particularly encourage headteachers and leaders to share this
opportunity with their staff as a way of investing in retention,
development and inclusive practice.

To find out more, come to one of our online information sessions:

Monday 15th September 5-5.30pm: Join the meeting now
Monday 22nd September 5-5.30pm: Join the meeting now
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https://teams.microsoft.com/l/meetup-join/19%3ameeting_YmZmNWYwZWYtMzIyYy00ZTk1LTliMmUtZDRlNjhhZWNlM2U4%40thread.v2/0?context=%7b%22Tid%22%3a%225f2063d3-1d5b-4e54-b7e9-a79687383110%22%2c%22Oid%22%3a%2291b110c1-e667-45df-b5c3-dc03d3c540dd%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MmUxMjU4ZGUtNGJlMy00YjA5LWE4MWYtYzE0ODdiZTBkYmU1%40thread.v2/0?context=%7b%22Tid%22%3a%225f2063d3-1d5b-4e54-b7e9-a79687383110%22%2c%22Oid%22%3a%2291b110c1-e667-45df-b5c3-dc03d3c540dd%22%7d

Recruitment and Retention Working Group
Croydon Education Recruitment Event 2026

Following the success of the 2025 recruitment event, the Recruitment
and Retention Strategy Group will host a second borough-wide
Recruitment Event on 28th February 2026 at London South Bank
University, 3 Wellesley Rd, Croydon CRO 2AG.

The event aims to attract high-quality candidates to Croydon’s
education sector, support recruitment and retention, and showcase
Croydon as a vibrant and rewarding place to work in education.

Further details will follow.

CEP Job Board
(croydoneducationjobs.org)

This is an ongoing project to support recruitment into Croydon’s
education settings by maintaining a centralised, free-to-use job board. It
enables schools, nurseries, and colleges to advertise vacancies more
easily and reach a wider pool of candidates. The job board continues to
play a role in helping reduce recruitment pressures and improve staffing
levels across the sector.

Make sure your vacancies are listed! Advertising is completely free for
all Croydon education settings—just register and start posting to help
attract high-quality candidates.

Supporting the Return to Teaching: Coaching for Maternity Leavers

This project provides evidence-informed 1.1 coaching for educators
returning from maternity leave, supporting wellbeing, retention, and
successful reintegration into the workforce. Please encourage eligible
staff to register their interest here: https://www.mtpt.org.uk/family-
friendly-schools/further-funded-11-coaching-for-croydon-educators.

Recent feedback:

"I've really enjoyed my sessions with my coach. She’s very experienced,
and l've found it invaluable to have time to reflect and plan ahead. We've
explored my actions in the past and considered my whole self—not just
as a professional and teacher, but as a mum, a wife, and an individual.
We've had time to touch base on all these elements, because ultimately,
if | can see myself as a whole individual and move forward with
confidence, that positively impacts my role at work and as a leader.”
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https://www.croydoneducationjobs.org/
https://www.mtpt.org.uk/family-friendly-schools/further-funded-11-coaching-for-croydon-educators
https://www.mtpt.org.uk/family-friendly-schools/further-funded-11-coaching-for-croydon-educators

HR Checklist things to do in the Autumn Term.

1. Teacher Resignation Dates
Please note that for teachers resigning their appointments with effect
from the end of the Autumn Term, will need to do so by 31st October
2025. They will be paid salary to 31st December 2025.

2. Annual Performance Appraisal for Support Staff
For those schools whose performance appraisal cycles for support staff
operate from September to August, please remember to set new
objectives at the start at the Autumn Term.

3. Teacher Pay Award
Please process the teachers’ pay award in September effective from 1st
September following the publication of the School Teachers’ Pay and
Conditions Document (STPCD) 2025 document.

4. Teacher Pay Statements
In relation to the teacher pay award, the pay statements for teachers
need to be issued by 31st October 2025.

5. Safer Recruitment
The Autumn Term is a good time to review your safer recruitment
procedures and to ensure that you are using up to date forms. These can
be found in the Resources Section under HR. It is also a good time to
review who requires full or refresher Safer Recruitment training.

6. Wellbeing
Remember to look after yourself and each other! The autumn term is a
long one and it is easy to race ahead to get things done following the
long summer break.
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Governor Services: Autumn 2025 Training & Development
Programme

Governor Services offer a wide range of training and development
opportunities. For further details on the courses go to:
www.croydoneducationpartnership.org

Course Title Date ' Time
Croydon Chairs’ Briefing 18:30-
Tuesday 16t September | 20:00
Online Safety & Cyber Security: What
Trustees & Governors Need to Know 18.30-
Thursday 18t September | 20.00
Bromley Chairs’ Briefing 18:30-
Tuesday 23" September | 20:00
Clerks’ Briefing 10.00-
Friday 26" September 11:30
Accredited Safer Recruitment Training 09:30-
Tuesday 30t September | 17:00
Welcome to Educational Governance Thursday 2™ & Thursday | 18.00-
9th October 20.00
Building an Effective Governance Team 18.30-
- The Role of a Chair Tuesday 7™ October 20.00
Safeguarding for Governors & Trustees 18.30-
Tuesday 14t October 20.00
An Update on KCSIE for Governors & 18.30-
Trustees Tuesday 4" November 20.00
Chairing an Effective Meeting 18.30-
Thursday 6" November | 20.00
Panel Training for Clerks 10.00-
Friday 7™ November 1.30
Complaints: The Governance role
(Partnership with Southwark Council) 18.00 -
Monday 10* November 19.30
Role of the Designated Safeguarding 18.30-
Governor Tuesday 11" November 20.00
Effective governor monitoring visits to
school (Partnership with Southwark 18.00 -
Council) Monday 17" November 19.30
Bromley LA Forum 18.30-
Tuesday 18" November | 20.00
The Art of Active Listening 18.30-
Thursday 20* November | 20.00
Hot Topics for Clerks 10.00-
Friday 21t November 1.30
The Role of the Pay Committee 18.30-
Tuesday 25™ November | 20.00
The Art of Asking Powerful Questions 18.30-
Thursday 27% November | 20.00



http://www.croydoneducationpartnership.org/
https://www.croydoneducationpartnership.org/courses/croydon-chairs-briefing-autumn-273673/
https://www.croydoneducationpartnership.org/courses/online-safety-and-cyber-security-what-trustees-and-governors-need-to-know-273691/
https://www.croydoneducationpartnership.org/courses/online-safety-and-cyber-security-what-trustees-and-governors-need-to-know-273691/
https://www.croydoneducationpartnership.org/courses/bromley-chairs-briefing-autumn-273488/
https://www.croydoneducationpartnership.org/courses/clerks-briefing-autumn-273717/
https://www.croydoneducationpartnership.org/courses/accredited-safer-recruitment-training-for-trustees-and-governors-273533/
https://www.croydoneducationpartnership.org/courses/welcome-to-educational-governance-both-sessions-must-be-attended-274194/
https://www.croydoneducationpartnership.org/courses/building-an-effective-governance-team-the-role-of-the-chair-273366/
https://www.croydoneducationpartnership.org/courses/building-an-effective-governance-team-the-role-of-the-chair-273366/
https://www.croydoneducationpartnership.org/courses/safeguarding-for-trustees-and-governors-274220/
https://www.croydoneducationpartnership.org/courses/an-update-on-kcsie-2025-274223/
https://www.croydoneducationpartnership.org/courses/an-update-on-kcsie-2025-274223/
https://www.croydoneducationpartnership.org/courses/chairing-an-effective-meeting-273359/
https://www.croydoneducationpartnership.org/courses/panel-training-for-clerks-274224/
https://www.croydoneducationpartnership.org/courses/complaints-the-governance-role-278261/
https://www.croydoneducationpartnership.org/courses/the-role-of-the-designated-safeguarding-governor-274225/
https://www.croydoneducationpartnership.org/courses/the-role-of-the-designated-safeguarding-governor-274225/
https://www.croydoneducationpartnership.org/courses/effective-governor-monitoring-visits-to-school-278263/
https://www.croydoneducationpartnership.org/courses/effective-governor-monitoring-visits-to-school-278263/
https://www.croydoneducationpartnership.org/courses/bromley-la-forum-autumn-273493/
https://www.croydoneducationpartnership.org/courses/the-art-of-active-listening-274324/
https://www.croydoneducationpartnership.org/courses/hot-topics-for-clerks-274253/
https://www.croydoneducationpartnership.org/courses/the-role-of-the-pay-committee-what-trustees-and-governors-need-to-know-274255/
https://www.croydoneducationpartnership.org/courses/the-art-of-asking-powerful-questions-274256/

Building Resilience 18.30-
Tuesday 2" December 20.00

Mental Health & Wellbeing: What 18.30-
Governors & Trustees Need to Know Thursday 4t December | 20.00
18.30-

Hot Topics for Governors Tuesday 9t" December 19.30

For more information, on how to book, costs and other governance
learning resources, please contact the Croydon Education Partnership
020 8726 6000
educationgovernance@croydon.gov.uk

Governance team

on

or
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https://www.croydoneducationpartnership.org/courses/building-resilience-274258/
https://www.croydoneducationpartnership.org/courses/mental-health-and-wellbeing-what-trustees-and-governors-need-to-know-274259/
https://www.croydoneducationpartnership.org/courses/mental-health-and-wellbeing-what-trustees-and-governors-need-to-know-274259/
https://www.croydoneducationpartnership.org/courses/hot-topics-for-trustees-and-governors-autumn-273982/
mailto:educationgovernance@croydon.gov.uk

Contact Details:

Advice Line: 020 82415483
educationhr@croydon.gov.uk

Gordon Mackenzie - Schools HR Lead
gordon.mackenzie@croydon.gov.uk
020 8726 6000, extension 24295. Mobile: 07920657757

Fiona Evans - Schools HR Lead
fiona.evans@croydon.gov.uk
020 8726 6000, extension 24190. Mobile: 07920657755

Clare Harding - Schools HR Adviser
clare.harding@croydon.gov.uk
020 8726 6000, extension 22661. Mobile: 07356135297

Christine Lonsdale - Education Partnership Manager
christine.lonsdale@croydon.gov.uk
Mobile: 07920657797

David Wiggs - HR & Finance Service Centre Support Officer
croydonschools@croydon.gov.uk or david.wiggs@croydon.gov.uk
020 8726 6000, extension 22609.

Katie Compton - Employment, Skills & Apprenticeship Officer
katie.compton@croydon.gov.uk
020 8726 6000, extension 28387.

Recruitment Queries:

Teach in Croydon website: www.croydoneducationjobs.org.

Adverts on Croydon Council website: 020 8667
vacancies@croydon.gov.uk

DBS Queries: schoolsdbs@croydon.gov.uk

Occupational Health: humanresources@croydon.gov.uk

Teachers Pensions: Vicki Langston
020 8604 7190 (DDI); 020 8726 6000, extension 27014

Julia McDougall
0208 604 7383 (DDI), 020 8726 6000, extension 27056

teacherspensionsteam@croydon.gov.uk

8337;

Local Government Pension Scheme: 020 8726 6000, extension 44034;

pensions@croydon.gov.uk
Liberata Payroll

Technical support: LiberataSchoolsTechnicalSupport@liberata.com
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mailto:educationhr@croydon.gov.uk
mailto:gordon.mackenzie@croydon.gov.uk
mailto:fiona.evans@croydon.gov.uk
mailto:clare.harding@croydon.gov.uk
mailto:christine.lonsdale@croydon.gov.uk
mailto:Gordon.mackenzie@octavopartnership.org
mailto:david.wiggs@croydon.gov.uk
mailto:katie.compton@croydon.gov.uk
http://www.croydoneducationjobs.org/
mailto:vacancies@croydon.gov.uk
mailto:croydonschools@croydon.gov.uk
mailto:humanresources@croydon.gov.uk
mailto:teacherspensionsteam@croydon.gov.uk
mailto:pensions@croydon.gov.uk
mailto:Tracy.musgrave@croydon.gov.uk

Team:

Richard Heywood - 020 8603 3340
Mary Rides - 020 8603 3343

Ann Smith - 020 8603 3352

Camila Politanski - 020 8603 3407
Frances Cockerton - 020 8603 3322
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